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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CAUSSANEL COLLECGE OF ARTS AND SCI ENCE

Name of the head of the Institution

Dr. Henal at ha K

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04567272025
Mobile no. 9790072278

Registered Email

caussanel 2005@nuai | . com

Alternate Email

hemasaran9@nai | . com

Address Angel o Nagar, Muthupett ai
City/Town Rarmanat hapur am

State/UT Tam | Nadu

Pincode 623523

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's. Mhal akshm T

Phone no/Alternate Phone no.

04567272025

Mobile no.

9994422045

Registered Email

never aj 2004@nmai | . com

Alternate Email

mat han_nagan@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt p://caussanel col | ege. com | QACAnNnu

al Report. aspx

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://caussanel col | ege. coml Academ cCal
endar. aspx
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 A 3.01 2017 23-Jan- 2017 22-Jan-2022

6. Date of Establishment of IQAC

08-Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

How t o conduct online

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Arranged Facul ty 26-Jun- 2019 90

Devel opnent Programme on 1



http://caussanelcollege.com/IQACAnnualReport.aspx
http://caussanelcollege.com/IQACAnnualReport.aspx
http://caussanelcollege.com/AcademicCalendar.aspx
http://caussanelcollege.com/AcademicCalendar.aspx

qui z and semi nars

Organi zed one day 22-Jan- 2020 90
wor kshop on onli ne 1
t eachi ng usi ng Googl e
neet and zoom

Orientation progranme on 17-Jul - 2019 456
online exans for students 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Arranged Faculty Devel opnent Programme on How to conduct online quiz and
semnars. 2. Orientation programre on online exans for students. 3. Organi zed one
day wor kshop on online teaching using Google neet and zoom 4. Menbers of the
faculty are notivated to start their research study. 5. Insisted the faculty
menbers to take up m nor funded projects.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13099_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13099_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13099_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13099_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13099_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To increase the adnission |evel

Efforts taken to increase the adm ssion
| evel

To sign nore MOUs with Industries

It is in process

To apply for mgjor/mnor research
projects

Three faculties applied for | CSSR

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col l ege Core Comittee 27- Mar - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Dec- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur institution has effective
Managenent | nformation System The
Managenent Committee regul ates the
transparent policy of our
infrastructure required. Projection of
information to the concerned are
ensured for effective nmanagenent. 1.
Admi ssion Sal e of Application,
Confirmation of Application, Entering
students’ profile and collection of
Admi ssion and tuition fee. 2. Student
personal /academ c profile. 3. Daily
attendance entry. 4. Internal/Cl A Exam
— Examtinetable, Invigilation details,
Hal | allotnment and seating arrangenent.
5. Students’ certificates — Bonafide
certificate, Transfer certificate etc.
6. Payroll.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13099_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Qur College is currently having the followi ng nechani sns for effective delivery
of curriculum At the beginning of an academ c senester, departmental neetings
are held in every departnment in which the topics in the syllabus are
distributed to the teachers after discussion with them Nunber of classes for
each topic is decided according to the syllabus and credits assigned to each
topi ¢/ Group/ paper as per university guidelines. College adm nistration provides
a well constructed Scheduled tine table for each year /senmester for both UG and
PG cl asses. Departnent Heads prepare the routine works which is approved by the
Principal duly. Teachers prepare their |ectures according to the syllabus
allotted and cl asses avail able. Cl asses are held according to the schedul e
under the supervision of college adm nistration. We have a rich central library
wi th open access systemand all the departnents have their Departnenta
libraries too for the benefit of the students. A good nunber of Journals are
subscri bed by our college. Various classroomteaching nethods based on vari ous
needs of different subjects are regularly used for the effective delivery of
the curriculum such as Chal k and bl ackboard nethod, | CT-enabl ed teaching
| earni ng nethod, Use of different software, Use of Scientific nodels and charts
for effective lecture delivery, Goup discussion anpbngst the students during
the class, Senminars by students related to curriculum Paper presentation by
the students, Proper and adequate instrunentation facility is given to the
students for their practical classes and Project works. Regul ar class test,
continuous internal assessnent in theory and practical classes, viva-voce, is
done to keep track on the inprovenent of the students. Renedial and tutorial
cl asses are al so conducted based on requirenent. Departnents maintain the
detailed record of the classes, assessnents, project reports etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 27/ 07/ 2019 60 Ent er prene Dr awi ng
Certificate urship skill
Course in
Dr awi ng
Ni | 27/ 07/ 2019 60 Enpl oyabi | Managemnent
Certificate ity skill
Course in
Ofice
Aut ormat i on
Ni | 27/ 08/ 2019 60 Enpl oyabi | Mechani cal
Certificate ity skills
Course in
A/ C Mechani c
Ni | 27/ 07/ 2019 60 Ent er prene Ent er prene
Certificate urship urial skills
Course in
Enbr oi dery
Ni | 27/ 07/ 2019 60 Ent er prene Ent er prene




Certificate
Course in
Tai l oring

Certificate
Course in
DTP

Certificate
Course in 2D
Ani mati on

Certificate
Course in
Har dwar e
Net wor ki ng

Certificate
Course in
Beauti ci an

Certificate
Course in
Tally ERP

Certificate
Course in
Web Desi gn

Certificate
Course in
Androi d

Certificate
Course in
Medi cal Lab
Technol ogy

Certificate
Course in
Hi nd

Certificate
Course in
Kar at he

Certificate
Course in
Hot el
Managenent

Certificate
Course in

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

60

60

60

60

60

60

60

60

60

60

60

60

urship

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Ent er prene

urship

Enpl oyabi
ity

Ent er prene

urship

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

urial skills

conput er
skill

conput er
skill

har dwar e
skill

Ent er prene
urial skills

Accounti ng

skill

Desi gni ng

skills

Sof t waer e
Devel opnent

ski Il

Medi cal

lab skills

Language
skills

Marti al

Art skills

Managi ng
skills

Medi cal
skills




Nur si ng
Assi st ant
Ni |
Certificate
Course in
Fashi on
Technol ogy

27/ 07/ 2019 60

Enpl oyabi | Ent er prene
ity urial skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1396

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Ni |

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The follow ng gives a detailed report of the issues as received by the students
and the action taken for those issues by the institution during the academc




year

and renedi al

and renedi al
per f or mance.

cl assi cal

syl | abus,

attention.

way. Therefore,

subj ect

al |

2019-2020. Based on the feedback,
1. Teaching nethods and teachi ng ai ds have i nproved.
effective teaching. 2. There were sone concern about the student’s |earning and
under st andi ng of each and every subject.
issue is that these subjects are relatively difficult and need extra tutorials
cl asses to nake students understand those subjects in a better

in-chargers were notivated to arrange extra tutorials

the action taken report

i s given bel ow.
| CT nmet hods were used for

The primary reason identified for this

cl asses to inprove student’s understanding and for their
Students took part
t he shortcom ngs of each departnent and individual
t eachi ng net hods.

better

in the feedback process fearlessly to find out
teacher’s if any with

3. Students are quite satisfied with the tine spent

perforners.

by teachers on each topic and tinely conpletion of the syll abus.
to conplete the syllabus on tinme Keeping in mnd the tinme frane work of the
the teachers plan for classes accordingly to conplete the entire
syllabus in tinme. This helps students not only to prepare for
but al so nakes them over

4.

I n response

entrance exans

The data collected by the | QAC was

sorted and consolidated for drafting the analysis report.
the selected format was converted into a chart and decoded for
conmpr ehensi on of the issues.
aspects pointed out by all

r edr essal

The data entered in
proper

The anal ysis is done as paraneter w se.
the students are considered with special
The suggestions received through the feedback are promptly
comuni cated to the Heads of various departnents.
fornul at ed and conmuni cated to ensure the proper
academi c grievances.

The
care and

Proper suggestions were
of student’s

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 60 45 38
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 377 50 42 37 79

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 79 12 3 2 23

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13099_Demand_ratio_1631599004.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13099_ict_tools_1641966059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13099_e_resource_1641966064.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Caussanel guardian system (Mentoring System) has been introduced to establish a better encourage students to
manage their own learning in order that they may maximize their potential, develop their skills, improve their
performance and become the person they want to be and discuss the various problem of students and effective
student-teacher relationship and also continuously monitor council and guide the students in personal and
academic matters such as, health, study, finance, etc. The scheme is adapted for the value additions to the
students like ? Bridging the gap between the teachers and students. ? Creation of a better environment in
college, where students can approach teachers ? For both educational and personal guidance. ? Enhancement
of knowledge base for both teachers and students alike, due to effective two-way communication. ? Awareness
and support to students for GATE, ISRO, SAIL and NET. ? TNPSC, UPSC, BSNL, DRDO, BARC, and other
Govt. examinations. ? Motivation for higher studies and entrepreneurship. ? Advice and support for improvement
in academic performance. Ongoing process: ? Regular meetings are held between mentor and mentee. ? A
report card is maintained for each student. ? The report card has both personal and academic data. ? Students
are allowed to approach the mentor for both academic personal problems. ? Personalized professional /career
advice is given to the mentee. All Teachers work as mentors to the students allotted to them. Students will have
to go and meet their mentor at least once in a month for guidance. The students must feel free to confide in their
mentors, their academic problems. The mentor will note the performance of the students in tests and
examinations and also the behaviour of their wards. Mentors maintain and update the mentoring format after
collecting all necessary information. Mentors are expected to offer guidance and counselling as and when they
required. This system has been useful in identifying slow and advanced learner ad through a careful examination
of each mentors report the college has organized Remedial Classes in identified topics. Each mentors have 8
students respectively. A student can share his/her views ideas and problems to the mentor timely,so that,the
same can be explored further mitigated as it's initial level itself. Benefits of mentoring ? Individual recognition
and encouragement. ? Psychosocial support. ? Learn from the experiences of others ? Increase their social and
academic confidence ? Become more empowered to make decisions ? Develop their communication, study and
personal skills ? Develop strategies for dealing with both personal and academic issues ? Identify goals and
establish a sense of direction ? Gain valuable insight into the next stage of their career ? Make new friends
across year groups

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1548

1: 20

79

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

10 6

No. of sanctioned |No. of filled positions | Vacant positions

positions
79

79 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. K. Henal at ha Pri nci pal Elite World
Record
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13099_Honours_recieved_1630396384.xlsx

BA 101 Senest er 17/ 03/ 2020 14/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Schedul i ng of internal exanination, seating arrangenent, hall invigilators
listed for every exam national, preparing the question paper for internal
exam nation in the prescribed pattern based on know edge | evel using revised,
scrutiny of the prepared question paper is carried out by Head of the
Departnment / Subject expert to ensure quality of the question paper, nonitoring
t he attendance of the students for the exam nations. Internal assessnent has to
be carried out with stipulated time, after conplete the internal exam nation,
the faculty evaluate the answer scripts and distribute students for doubt
clarification or re-correction. Result review neeting are conducted with result
anal ysis renedi al actions for further inprovenents are arrived after discussion
with faculty, Head of the Departnment and principal .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As the college is affiliated to Al agappa University, Karaikudi, the academ c
cal endar follows neticul ously the cal endar prepared by the university. CQur
col l ege prepares the acadenic cal endar at the begi nning of the year and
distributes it to the students, teaching and nonteachi ng nenbers of the
institution. The academ c cal endar contains the schedul e of continuous internal
assessnents and al so the dates for the nodel exami nations. In addition to this
the dates for common exam nations |ike non-nmajor electives [NVE] and soft skill

are notified. The end of senester practical exam nations for all the science
departnents is also notified in the cal endar. The acadeni c cal endar contains
the list of national, state, local and the institutional holidays. |nportant

information related to College committee details along with the nenbers,
student discipline, college timngs, uniformand attendance regul ati on as
prescribed by the university, |eave rules and schol arshi ps avail abl e are given
in detail. Matters relating to student library |Iike issue of books and al so the
detailed fee structure for the various courses are given here. In addition to
Nati onal Anthem the college song and note on the enblemof the college is also
present in the Coll ege nagazine. A brief history of the institution is
docunent ed here which highlights the various courses started at different
years. This is especially useful as it traces the journey of the coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://caussanel col | ege. com Vi ewQut Cones. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
101 BA Tam | 44 44 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13099_Evaluation_1630404769.xlsx
http://caussanelcollege.com/ViewOutComes.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13099_Pass_percentage_1630404489.xlsx

http://caussanel col | ege. com Feedbacks. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

on Nano Material s,
Synt hesi s And
Applications (I CNSA-2020)

Basi c concept of fuzzy Mat hemat i cs 16/ 03/ 2020
sets
| naugur ati on of ELA Engl i sh 13/ 09/ 2019
Tam | 11 akkiyathil Tam | 23/ 10/ 2019
Naveena Si nt hanai kal
Wor kshop Entrepreneurship |Bachel or of Conmerce with 20/ 01/ 2020
skill devel opnent conput er applications,
pr ogr amre Conmmer ce
Orientation in Software Bachel or of Conputer 03/ 02/ 2020
Devel opnent Sci ence
I nt ernati onal Conference Physi cs 12/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
Ni | Ni | Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill



http://caussanelcollege.com/Feedbacks.aspx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 5 1.6
I nt ernati onal BBA 2 00
I nt er nati onal Conmrer ce 1 00
I nt ernati onal Bi o Chem stry 2 2.7
I nt ernati onal Engl i sh 1 00
Nat i onal Conput er Sci ence 1 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Applications/ Conmput er 2
Sci ence
Commer ce 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Physi cal S. I nt er nat 2019 5 4
properties | Maheswar i i onal Caussane
of nanocry Jour nal Col | ege of
stalline for Arts And
tin oxide Resear ch Sci ence
thin film in Applied
by Sci ence En
chem cal gi neering
spray Technol ogy
pyrol ysis
met hod
S. I nt er nat 2019 1 1
Structural | Maheswar i i onal Caussane
and Letters of Col | ege of
Opt i cal Chemi stry, Arts And
Properties Physi cs Sci ence
of Mh- and
Doped ZnO Ast r onony
Thin Filns
Pr epar ed
by SILAR
Met hod
Rol e of S. Jour nal 2020 1 1
solution c | Maheswari |of Applied Caussane
oncentrati Chemi cal Col | ege of
on on zno Science In Arts And



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13099_journals_notified_on_UGC_1630402430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13099_Books_and_Chapters_1641966879.xlsx

thin filns ternati ona Sci ence
pr epar ed |
by silar
met hod
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. S Sensor 2019 Ni Il Ni Il
Transition | Maheswar i Letters Caussanel
Metal (Ni) Col | ege of
Doped SnhQ2 Arts and
Nanopartic Sci ence
| es Synt he
sized by C
o-Precipit
ation
Met hod
An | nves Dr. S I rani an 2019 Ni Il Ni Il
tigation Maheswari [Journal of Caussanel
of SILAR Chem stry Col | ege of
G own CdO and Arts and
Thin Filns Chemi cal E Sci ence
ngi neering
(1IJCCE)
An Dr. S New 2019 Ni |l Ni |l
Ef fect of Maheswar i I nsi ghts Caussanel
Precur sor on Col | ege of
Concent r at Chemi cal Arts and
ion on ZnO Resear ch Sci ence
Thin Filns Vol . 1
Pr epar ed
by Dip
Coati ng
Met hod
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 20 44 Nill Nill
nar s/ Wor kshops
Resour ce Nill Nill 4 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13099_Bibliometrics_1630402682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13099_Index_1641969213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13099_Faculty_participation_1647410072.xlsx

Tree Pl antation

NSS

25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
YRC RRC CH Bl ood 2 75
Ramanat hapuram | Donati on Canp
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Pr oj ect SRM I nfo 15/ 12/ 2019 30/ 03/ 2020 22
Tech, Rammad
Proj ect Pr oj ect Kal vi , 15/ 12/ 2019 30/ 03/ 2020 18
Ramad
Pr oj ect Pr oj ect JR Info 15/ 12/ 2019 30/ 03/ 2020 1
Tech, Rammad
Pr oj ect Pr oj ect ATS Info 15/ 12/ 2019 30/ 03/ 2020 10
Tech,
Rameswar am
Pr oj ect Pr oj ect Kal vi , 15/ 12/ 2019 30/ 03/ 2020 11
Ramad
Proj ect Pr oj ect AASVA 15/ 12/ 2019 30/ 03/ 2020 19
Tech. India
(P) Ltd
Pr oj ect Pr oj ect SRM I nfo 15/ 12/ 2019 30/ 03/ 2020 19
Tech, Ranmad



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13099_Extension_1630402910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13099_Students_in_extension_1646290180.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Ramanaat hapur am

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
The Royal 28/ 09/ 2019 D plona in 99
I ndustri al Medi cal Technol ogy
I nstitution
Mohamed Sat hak 22/ 08/ 2019 Certificate 93
Pol yt echni ¢ Col | ege Cour se
| dhaya Col | ege of 18/ 09/ 2019 Inter Collegiate 71
arts and Sci ence Activities
The Royal 03/ 10/ 2019 Hot el Managenent 29
I ndustri al and Catering
I nstitution Sci ence Fashi on
Desi gni ng
Syed Hameedha 01/11/2019 Inter Collegiate 40
Arts and Sci ence Activities
Col | ege
SRM | nf o. 03/ 10/ 2019 O fice Autonmation 369
Ramanat hapur am 2D Ani mati on
Har dwar e and
Net wor ki ng Tal |y
and ERP
STAR Institute, 03/ 10/ 2019 Nur si ng Assi st ant 35

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

48

48. 15

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Laboratories Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially Nill 2013



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13099_Linkages_1630403804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13099_MoU_1630403814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13099_augmentation_details_1630406956.xlsx

Managenent System

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 4260 1491000 Nl Ni Tl 4260 1491000
Books
3438 1031400 Nl Nl 3438 1031400
Ref erence
Books
e- Books 125 50000 Nl Nill 125 50000
CD & 102 2040 Nl Ni Tl 102 2040
Vi deo
Jour nal s 16 4800 Nl Nl 16 4800
e- 150 60000 Nl Ni Tl 150 60000
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 171 145 9 0 0 5 11 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 171 145 9 0 0 5 11 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/13099_Library_1630405165.xlsx

facilities facilites

20 20 28 28

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has sufficient resources allocated for the maintenance of the
infrastructure. Physical and Acadenmic facilities: The college has been
upgrading its infrastructure during the last five years by new buil ding and
el evator. The infrastructural anenities are tinely upgraded and properly
mai ntai ned. There is a Planning Cormittee constituted solely for this purpose.
To neet the quality standards and needs, the | QAC as well as the Coll ege
Counci| makes proposals for infrastructure devel opnent to the Pl anning
Committee chaired by the Principal. Depending on the nature of the
construction, the Planning Comrittee presents the proposal before the staff and
PTA for their concurrence. The Managi ng Board takes the final decision on a
priority basis. New infrastructure is created and existing upgraded to enhance
academ ¢ standards and i ncrease efficiency. The voltage and power supply is
regul arly checked by the appointed electricians. The service of an electrician
and a plunber is nade available in the canpus. C ass Roons: Mi ntenance of the
classroons including furniture, doors, wi ndows and routine cleaning are
conduct ed. Conputer: Computers are properly serviced and reused for the proper
functioning of academ ¢ and non-academ c purposes and to minimze e-waste. The
mai nt enance of computer hardware and software of the institute is carried out
by third party experts through annual maintenance contracts. Laboratory:
Normal |y at the end of the Academic sessions the Heads of various departnents
are informed by the principal to give a report on the working status of the
equi prrent used in their departnents. The equi pnent’s/ instrunents are repaired
by professionals and if necessary, replaced and kept ready for use before the
commencenent of the new academ c session. Sone of the nmenmbers of the staff and
| aborat ory assistants nmake the nmi ntenance of the equipnent in their |aboratory
and the maj or defective equipnent’s have been serviced by skilled technicians
from outsides. Purchase Cormittee calls for quotations of the needy naterials
for the I ab. Annual stock verification of chenicals and gl assware are done
pronmptly. A stock register is kept in all departnments to record all the
| aboratory facilities. Library: Librarian initiates the requirenent and
mai nt enance of the library facilities wwth the help of library assistants. The
Li brary Advisory Conmittee plays an active role for the snmoboth and efficient
functioning of the library. The Library was automated using |ntegrated
Li br aryManagenment Sof tware. Books, manuscripts and reports are maintained with
special care by the library assistants and they ensure a dust free atnosphere
in library. Purchase Conmittee Calls for quotations and issue of purchase order
for books, journals and other library facilities. Stock verification of library
books, is done every year. Sports Facilities: The Departnent of Physica
Educati on nonitors the mai ntenance of sports equi pnment’s and service of Sports
Facilities at |east once a year. Professionals are hired for special sports
training and field naintenance. The equi pnments are regularly serviced and
newones are purchased whenever required. Regular nmaintenance of sports field is
conduct ed.

http://caussanelcollege.com/Palicies.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://caussanelcollege.com/Policies.aspx

Fi nanci al Support Free education 85 418305
frominstitution |/ Partial concession
by SHJ
Fi nanci al Support
from QG her Sources
a) National SC/ ST 117 788975
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Sof t war e
Devel opnent

enhancement scheme enrolled
Bri dge course for 10/ 07/ 2019 461 Institution
all the first year
Conpetitive 15/ 07/ 2020 138 Aram Foundat i on
Exami nati on
Renedi al coachi ng 09/ 08/ 2019 445 Institution
Wor kshop of 20/ 01/ 2020 260 District
Ent r epr eneur shi p | ndustri al
skill Devel opnent corporation (DIICQC
pr ogr anme
Qpportunities and 21/ 01/ 2020 327 LMES Acadeny
Chal | enges for
G aduat es
Worren’ s 20/ 02/ 2020 200 Soci al welfare
devel opnent depart nent
pr ogr anme
Orientation in 03/ 02/ 2020 327 Soft Technol ogi es

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 B. COM / 122 Nl Nill Nill
B. COM CA- BBA
Commer ce
career and
Gui dance
2019 CS, BCA - 68 74 Nill Nill
I T, MATHS
, PHY TNPSC
2019 TAM L 138 8 Nil I Nil |
ENG, BIO



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13099_Scholarships_1647410648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13099_Development_Schemes_1630405684.xlsx

—CHE ARAM
Foundat i on

2019

Car eer
gui dance

400

100

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Baj aj Pvt. 6 1 Ni | Nil I Nil |
Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 Caussanel Commer ce Kar pagam M Com MBA
Col | ege of Col | ege of
Arts and Engi neeri ng
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Kabadi

Institution Level

23

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13099_Guidance_1641894014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13099_Placement_1630405965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13099_Progression_1630406200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13099_Activities_Organised_1630406275.xlsx

2019 Ni | Nat i onal 1 Nl Bhar at h
2518101042

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In our College we create space for students by increasing their participation
in various institutional activities. Students play an active role in the
departnent association, College |evel commttees and social welfare, Extension
activities through YRC, RRC, NSS and KCB (Kal am Conmunity Building). W also
have an excl usive practice of dividing the entire students of our College
irrespective of year and course into four groups nanely ANGELO, CAUSSANEL,
MOTHER THERASA, ABDUL KALAM t hrough whi ch students actively engage thensel ves
by participating in the process of converting our College environnent into
green canpus, sports ganmes, Cultural activities and cleanliness of the canpus.
Academ cal |y student’s representatives of each class are el ected denocratically
as office bearers of the respective departnent association. Students plan and
execute the acadenmic and cultural activities of the association. Students
representative fromeach classes attend the neeting conducted by the heads of
the Institution for all the activities and events in our college that is to be
conducted by the students. After nmeeting the class representative’s discuss the
i nformation regarding the nmeeting to concern class students for their
participation and involvenent in activities for the events. Villages are
adapt ed and preached on different topics, an awareness is brought to the rura
children by our students once in every week, Awareness prograns are conducted
by our students |ike avoiding plastics, wearing helnets for road safety program
etc., Students actively involve thenselves in celebrating Teacher’s day,
students neet, inter-college conpetition . Students’ owe their contribution in
all the events conducted by the institution such as Semi nar, Sports,

intercollegiate neet. The student nmenbers are elected in | QAC - Interna
Quality Assurance Cell as per the guidance of NAAC. Wnen cell also has the
representation of student’s nenbers of the students’ council. The Wnen cell

pl ans and inpl ements vari ous awar eness programme about gender equality and
other initiatives such as health related canps and the self defense training to
girl students . The student menbers of students’ council participate and help
in organizing these programes. Anti ragging commttee is constituted and works
as per the guidelines of the University G ant Conmi ssion.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of our College is registered under societies
registration Act of 1975 (TAM L NADU ACT 27 OF 1975) with the register No

98/ 2016 dated on 1st October 2016. The Caussanel college alumi cell
facilitates old students of the College by maintaining a separate cell. The
alumi cell helps in understanding the profile of alumi, in making effective
soci al/ academi c network, to create docunentation/data base, to help our

alumi, faculty and students, to enpower our alumi in terns of denobcratic
participation in the college activities, in know edge sharing with the academ c
commttee and to strengthen alumi, the college boosts its alumi spread across
the globe and in active gl obal networking of alumi effectively contributing to
the alma matter.

5.4.2 — No. of enrolled Alumni:

602



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13099_awards_in_activities_1630406602.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Institution policy encourages decentralization of power on various grounds
i ncl udi ng Governance, Finance and property nmanagenent, Acadenmi c affairs,
Student welfare, Faculty welfare and other matters. These conmttees consisted
of menbers fromvarious wal k of lives and staff nmenbers, students of our own
institution. The deci sions and suggesti ons enanated by these conmittees are
taken for consideration and proper inplenentation. The actions and consequences
are carefully nonitored and a follow up process is also followed that ensures
t he maxi num benefit goes to the institution and hence the society. Sone of the
comrittees that help our Principal and Secretary on the issues of Governance

and participate managenent are: i) Governing council: The college is governed
by this council which is headed by president The Sacred Heart of Jesus,
Pal ayankottai as the chairman and the nenbers of the council includes the

exof ficio of our college Principal, nom nees from University, various
Institutions and organi zations along with two el ected nenbers fromthe faculty
fraternity. ii)Statutory bodies: The coll ege has acadeni c council, Finance
committee and Research and devel opnent committee to ensure effective nmanagenent
of academ c, financial and general adm nistrative affairs of the institution.
The academi c council structure is reframed to pronote the interdisciplinary and
skill oriented approach in curriculum a) Governing body of the college as per
UGC norns. This council provides inputs as per the rules of UGC pertaining to
fram ng curriculum of skill devel opment programme and certificate programes,
fixation of fee, evaluation criterion and recommend the outcone to the academ c
and governing council for actions. b) Acadenic council: The acadeni c council of
the coll ege consists of the Secretary, Principal, Vice principals and Dean.
This council that takes care of all academ c activities including the
conducti ng of exam nations, methods of evaluation and other nmatters relating to

those mentioned. This council takes input to pronote skill based effective
| earni ng suggestions and ideas of the experts fromvarious field are included
in all parts of academ c activities. iii) Non statutory conmttees: There are

special set of faculties and students that constitute various comrttees that
hel p t he managenent on various day today activities. They are Extension
Programme conmmittee (KCB), Guidance and Counselling committee (CGS), Sexual
Harassment and Anti - Ragging committee, Entrepreneurship cell, National
Service Schenme committee, Youth Red Cross conmmittee, Red Ri bbon Club committee,
Transport conmmttee, Al ummi Association commttee and Research and Devel opnent
committee, Cultural comrittee, Wonen Cell, Sports comrittee. iv) Special bodies
that constantly nonitor and update the Institution on various fronts including
acadeni ¢ and soci al devel opnents are | QAC and NAAC comm ttee and UGC committ ee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

1. The curriculumis franed with
I nnovative Life Skill Courses |ike
Tai l oring, Enbroidering, Tally, Wb
Desi gning, O fice Automation,
Beauti cian, DMLT Nursing for the
students to get self-enployed 2. The
curriculumis franmed based on know edge
learnt in classroons to real life
situations and work experiences.

Exam nati on and Eval uati on

1. Continuous Internal Assessnent is
adapted to neasure student |earning and
i nproving teaching 2. At the end of
Senest er Exani nations are apprai sed by
Ext ernal Exam ner of the university 3.
Qut cone Based Assessnent Activities
like | aboratory skill evaluation wth
Formative and Summati ve Assessnent is
conducted. 4. An array of assessnent
nmet hodol ogi es |i ke classroom qui zzes,
proj ects and sem nars have been
undertaken 5. Participation based
Activities like NSS, YRC, RRC, KCB and
Physi cal Education are conducted with
an overall objective of personality
devel opnment through community service

Adm ssi on of Students

Adm ssi ons of students have been done
as per CGovernnent norns. Wde
advertisements were given at the
col l ege website and national dailies in
both Tam | and English and through
soci al nedias. Registration and
application upl oaded were carried out
t hrough online. Sel ected candidate are
i nti mted through phone calls and SMs
378 UG and 51 PG students were
adm tted.

Human Resource Managenent

The col |l ege has an effective nmanagi ng
system wi t h excl usive
heads/ coordi nators for UG PG
programes and co--curricul ar
programes. Dean for Policies,
Admi ni stration, Academ c advi sing,
Curricul um Devel opnent and Research.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library has the facility to access
books and journals and fully automated.
The institution has Angel o Auditorium
wel | equi pped sem nar halls,
exam nation halls and auditorium Every
Sci ence departnent have separate
Instrunmentation | ab and departnenta
library. ICT enabled class roons
facilitate the effective teaching
| earni ng process. Separate grounds for
football, volleyball, badm nton, kho-
kho, throw ball, cricket and indoor
games such as chess, carom and table




tennis.

Research and Devel opnent

Managenment encourages the faculty for
research publications, paper
presentation and training prograns.
Researchers are encouraged by
consi dering their absence for field
wor k of the study. The Institution
encourages the faculty nmenbers to take
up Research projects from various
fundi ng agencies and to pursue research
progranmre. Managenent encourages the
entire departnent to conduct for
sem nars, workshops etc...

Teachi ng and Learni ng

A range of effective teaching
strategies are used to neet student
i ndi vidual needs 1. ICT is enployed by
i ncorporating technology into teaching.
2. Activity Based Teaching strategies
i ke brainstorm ng, group work, role
pl ayi ng, di scussions, problem sol ving
and reflection which foster critical
thinking. 3. Case Study and Field Study
Based Learning is done where students
wor k col | aboratively and practice
social skills. 4. Educational Tours
whi ch enpower students with new
enhanced perspectives. 5. Project Based
Learning is adopted where students
acqui re know edge through active
expl oration 6. Peer Interactions
t hrough Sem nars and presentations are
facilitated. 7. Feedback Sessions are
conducted to neasure students | earning
and to inprove quality of teaching.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

In order to carry out effective
comuni cation, notification for the
faculty nmeeting, acadenm c council wll
be sent to the individual nenbers
t hrough circulars. Al other
conmmuni cations to the acadenic
of ficers, Heads and faculty nenbers
al so forwarded through circulars. Al
programes organi sed by the coll ege and
departnents are displayed in the
departnent notice board.

Fi nance and Accounts

Students shoul d pay their fees such
as tuition fee, exam nation fee, mess
fee and other fees through college
of fice. Paynents of bills for the
purchase of chemicals, instrunments and
other anenities can be done through
NEFT transfer or cheque paynent. Sal ary
for both teaching and non teaching




staff

transfer

is distributed through NEFT

St udent Admi ssi on and Support

appl i cati on,

Student’ s admi ssion is done through
online and offline.
adm ssion includes registration of
upl oadi ng docunents,
computerised selection |ist based on
gover nment norms.

The process of

Exam nati on

ticket
exam nations will
according to the university tinetable.
As per the university norms we are
allotting classroons for students.
each student out of
25 are provided by the concerned staff
exans. Students can
in university portal
exam nati on.

Internal marks for
based on interna

see their
soon after the senester

St udents shoul d downl oad their
in university website.
be conduct ed

resul t

hal |
The

Pl anni ng and Devel opnent

pl an for

di fferent

| evel

devel opnent .

Col | ege budget and departnent naster

every academ c year is

prepared through discussion at

and approved by

Managenent comm ttee of the college. A

pl an has been evol ved every year to up
keep infrastructure and | aboratory

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty Ni | 84 Ni Il
Devel opnen 01/ 02/ 2020 |01/ 02/ 2020
t program
on Be the
change to
change the
peopl e

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13099_Development_training_programmes_1647410701.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Webi nar on A 1 30/ 05/ 2020 30/ 05/ 2020 1
Road Map for
Resear ch
preparing and
presenting
resear ch papers
in conferences
and sem nars

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

79 79 27 27

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

? Preference in College ? Annual festival ? Senester fees

Admi ssion is given for advance, ? Annual bonus di scount to the toppers
the wards of the staff. ? | for office staff and bus and sports players and

Institution arrange drivers, ? Free dresses vol unt eers

facul ty devel opnent for Bus drivers. ? Free
programre on a regul ar Annual retreat (Expenses

basis. ? Field Trip borne by the managenent).

Assi stance to faculty who
acconpanyi ng students. ?
Marrying Staff are
Honoured with Gold coin
? Maternity | eave. ?
Annual retreat to the
teachi ng and non teaching
staff at the begi nning of
the year and at the
festivals |ike Christmas
and new year

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

An effective internal audit is conducted periodically to inprove and nourish
the institutional practices of the college by the Finance Conmittee. The
President, Vice President, Edu. Co-ordinator, The Secretary, Local Superior and
The Principal, of the college are the nenbers of the Finance Committee.
Internal audit is carried out by the external expert M. Jeyaraj V Rayen
Chartered Accountant, Associates for each financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
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funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Adm nistrative Yes Fi nance Yes Fi nance
Conmittee Conmittee
menbers of our menbers of the
soci ety — Col | ege
Sacred Heart of
Jesus

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar Interactions with adm nistrators and faculty ¢ Participate and support
college activities like sports day, College day functions and cul tural
activities o Departments hold periodic PTA neetings and updates the academ c
progress of the students through the respective acadeni c advisors.

6.5.3 — Development programmes for support staff (at least three)

e Encourage to increase their qualification « Regular ICT related training in
office adm nistration ¢ Training progranme for conmmunicative English

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? To enhance and inplenent research works. ? To initiate the works for getting
m nor projects fromUGC ? To increase the nunber of MOUs with other
institutions and industries

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Synposi um 14/ 08/ 2019 14/ 08/ 2019 14/ 08/ 2019 30
on Draft
Nat i onal
Educati on
Pol i cy 2019
— A Revi ew

View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Awar eness
program on
“I mportance of
bei ng a wonen”

18/ 09/ 2019

18/ 09/ 2019

150 92

Orientation
on “Protection
of Grl child”

19/ 12/ 2019

19/ 12/ 2019

198 Nill

Awar eness
program on
“Nutrition and
Enpl oynent for
rural area
wonen”

20/ 02/ 2020

20/ 02/ 2020

202 132

Drawi ng
Conpetition on
Penmai yai
Pot ruvom

12/ 03/ 2020

12/ 03/ 2020

53 15

Awar d
function on
account of

I nt er nati onal
wonen’ s day.

16/ 03/ 2020

16/ 03/ 2020

534 Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

As an initiative inplanted 3 sol ar
heat er

| anps in the canpus and usage of solar water

ingirl’s hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Any other simlar Yes 1
facility
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community
Nill Nill Nill Nill 00 Ni | 00 Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Acadeni ¢ Hand Book 07/ 06/ 2019 htt p: // caussanel col | ege
. conf Academi cCal endar . asp
X

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Leprosy awar eness 06/ 02/ 2020 06/ 02/ 2020 112
progr am
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Rain water harvesting ¢ Plastic free canpus ¢ Tree Plantation ¢ Solar |anps -
LED

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Saving a Life through Bl ood Donation Objective: ¢ To ensure the availability
of the required group of blood on emergency. ¢ To sensitize the students on the
need for bl ood donation. ¢« To organize comunity based bl ood donati on canps at
the nearby villages. ¢« To propagate the nessage about bl ood donation and to
renmove the nmyths and fears about bl ood donation. ¢ To create and update a
directory of voluntary donors so that the required blood is avail able on
request. ¢ To generate awareness on bl ood donation and its significance in
saving lives during « energencies related to natural calamties and accidents.
Context: There are plenty of hospitals around the place , and the need for
bl ood transfusion is felt everyday for surgical procedures. Mre over as
pointed out by the article “The rate of accidents going up in Ramanathapuram
Dist” in H ndu News paper dated Junel8, 2011, a |lot of accident victins are
brought to the Headquarters Governnent Hospital in Ranmanat hapuram However the
popul ation in around this place has a |ot of fears and m sconcepti ons about
bl ood donation. Hence the college has taken this initiative of creating
awar eness on this issue. Service to the needy is service to God, So the college
pl ans to render services by adopting the practice on “Saving Life through Bl ood
Donation” to the victinms who are in need of bl ood transfusion on emergency
conditions. Practice: At the beginning of every academ c year, blood test is
carried out on all the freshers. A digitalized data of the blood donors is kept
in the College. Wien peopl e approach the Col |l ege requesting bl ood donation with
a valid diagnostic recomrendation froma registered nmedical practitioner, the
Coordi nator of the RRC arranges to send suitable donors to the spot. Apart from
this, the College organi zes regul ar bl ood donation canps. During the last three
years, the College has collected 267 pints of blood in collaboration with Red
Cross Society and NSS Vol unteers. The Institution ainms at ensuring easy
accessibility and adequate supply of safe and quality bl ood. Blood collected
fromvoluntary bl ood donors is stored and transported under optinmm conditions
with the help of nedical staff of the Governnent Hospital, Rananathapuram and
Rajaji Hospital in Madurai. Under the policy, blood donation is made avail abl e
to people irrespective of their econom c or social status. Total Quality
Managenment approach has ensured snooth conduct of Bl ood Donati on Canps and
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follow up work. Cbstacles faced, if any, and the strategies adopted to
overcone: The obstacles faced include non-availability of rare groups of bl ood.
Donors cannot be sent to the spot on tests and exami nation days. Sending girl
donors to distant | ocations poses difficulties. Sonetinmes there is parental
resi stance to the practice. However, such issues are addressed to during
sensitization progranmes. |npact of the Practice The practice has made a
trenmendous inpact on comunity, students, and, teachers. Donated blood is being
utilized by people and institutions not only in Ramanat hapuram but also in
nei ghboring areas. The blood is also being utilized by the anem ¢ patients and
accident victins. The voluntary bl ood donation canps have resulted in great
i npact on the students as well as teachers. The inpact is al so apparent on
personal ity devel opnent and incul cation of human val ues and civic
responsibility. It has led to reduced indiscipline and enhanced sense of the
responsibility anong the students. It has also created a sense of manageri al
ability among the students for organi zing such type of events in the Coll ege.
Resour ces Required: The funds are nmade avail abl e by the nanagenent. Best
Practice 2: Village Adoption under ‘Kalam Conmmunity Buil ding’ Progranme

hj ective: To sensitize the students on the needs of the illiterate popul ation
of the village regardi ng education, health and drinking water supply. To
instill anbng the students a sense of social responsibility towards the

upliftrment of the villagers. To foster a sense of cleanliness and environnental
awar eness anong the villagers. ?To help the villagers benefit out of the
governnent wel fare schemes. ?To help the villagers in their econonic
devel oprment through educating them about small savings culture. ?To conduct

adult literacy programmes to the illiterate elders in the village ?To expose
the students to the hard realities of rural econony. Context: The college is
surrounded by many small villages. A mgjority of themstill face constraints

such as lack of access to education, health facilities, drinking water, power,
roads, credit availability, information and nmarketing. Mst of the students
al so hail fromsuch villages. Against this background, initially the College
has adopted I ndranagar, a small coastal area in Mithupettai village. After a
pil ot study conducted on the livelihood of women in the area, it was known t hat
nost of the people in this area are illiterate and econom cally poor. To nake
matters worse they lived in unsanitary conditions and nost of the nmen fol k were
al coholic addicts. So the Coll ege decided to adopt the area for the betternent
of their lives. As of now 10 nore such villages have been adopted by our
Col | ege. The inpact of the Practice Wnen have becone articulate, aspiring and
capabl e of taking |eadership in the community related matters. Thanks to
speci al sensitization drives by various wings of the college and the students-
backed efforts of wonmen SHG, consunption of |iquor anong the nmen fol k has been
reduced to a great extent. Alnost all the children are enrolled in schools.
Children conpleting their education in the primary schools are now sent to
ot her schools for further study. The night-time coaching class provides
addi ti onal academ c support to children of fishing folks. Also, all the infants
in the village have been duly vaccinated. On the whole, the effort has had a
sati sfying inpact on coastal people. Resources Required: The funds are made
avai |l abl e by the managenent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //caussanel col | ege. conf Best i nours. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the College includes ains to provide know edge of the highest
standard and achi eve excellence. To foster the spirit of |ove, conpassion,
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uni versal brotherhood and patriotismthrough the ideal of tol erance of
diversities within the society and thus fulfill the institution’s notto, “Learn
and Shine”. To facilitate holistic devel opnent of the younger generation, which
i ncl udes physical, mental and spiritual wellbeing noral val ues are taught and
practiced in the Coll ege canpus. The students get requisite | essons that keep
their mnds ignited for seeking know edge and are notivated to do well in every
sphere of their life. One distinctive practice of the College is the daily
nor ni ng assenbly which is taken up for 15 minutes before the classes comence.
It is an effective nechanismfor naintaining discipline, nurturing |eadership
abilities, exposing hidden talents of the students and punctuality.
Extracurricular activities are conducted in the Coll ege which gives a platform
to the students to display their talents and potentialities. And in this
regard, clubs based on variety of activities have been forned. Each student has
been assigned a cl ub based on his/her preference so as to encourage their
i nterest besides the academ c. The Coll ege al so consists of various conmittees
whi ch | ook after the welfare of the students and cater to their needs. The
Mentoring Programe that has been initiated by the College has al so nmade a
positive inpact especially on the personal devel opnent of the students. The
close rel ationship forned between the nentor and the nentees has hel ped the
students to feel connected to the College as a nenber of the fraternity and not
just as a nere student with a daily class routine. In the process of the
mentoring, the mentors are able to learn nore not only about their personal
interests but also about the challenges that they face both as a student and as
a nmenber of the society. And accordingly, the respective nentors try their best
to offer their guidance and if necessary, they are also referred to the Coll ege
Counsel | or.

Provide the weblink of the institution

http://caussanel coll ege. com Di stinctiveness. aspx

8.Future Plans of Actions for Next Academic Year

An Initiative will be taken to startup the Research center for the pronotion of
Research project under taken in and around the college. A plan is underway to

i ntroduce new courses in the com ng Academ ¢ year such as food preservation and
processing, fisheries related courses for the benefit of students around the
coastal area. An action plan taken to plant 1000 saplings in and around the
vill ages surrounded by col |l ege. New courses which hel ps the students to Research
in the Tam | Department such as M Phil and PHD. To Mdtivate the students to

i nvol ve social related activities through the Kal am Community Building to serve
the poor people. A Plan is under the proposal to adapt 10 nore villages near by
col l ege through KCB functioning in our Institution to undertake people welfare
activities. As our students are fromcoastal and rural area they are naturally
strong physically so, in order to notivate theminto sports activity, a new
course on Sports and Ganmes will be Introduce in one or two Academ c years. A
program on pl acenent and carrier devel opment for the students to be enpl oyed
conducted frequently.
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